Law of Georgia 

On Public Internal Financial Control 

Section I

General Provisions

Article 1. Purpose and Scope of the Law 

1. This Law regulates the rules, principles of implementation of Public Internal Financial Control and other issues, including financial management and control and internal audit, which are important for the development, formation and implementation of a Public Internal Financial Control System in the Georgian public sector; 2. On the basis of this Law the methodology, standards of Public Internal Financial Control as well as the relationships among the Ministry of Finance of Georgia, Central Harmonization Unit and other entities, their authorities and obligations in the process of implementation of this system. 
3. The Ministry of Finance of Georgia is the authorized body, which coordinates the formation and development of Public Internal Financial Control system, whereas the Central Harmonization Unit shall provide the relevant coordination through the Secretariat of the Council. 

The public internal financial control system consists of:

· Financial management and control, 

· Internal audit and 

· Central harmonization unit. 

Article 2. Definition of the Terms used in the Law 

The terms, used in this Law, shall have the following meanings: 

a) Internal audit unit – structural sub-division (unit) of separate institution or the unit, located inside and reporting to the institution, which is authorized to perform internal audit in accordance with the requirements of this Law; 
b) Internal auditor – member of staff of the Internal audit unit, who performs internal audit in accordance with the rule under this Law; 

c) Auditee– the institution, its structural division (unit) or the unit and persons subordinated to it, that is subject to internal audit ; 
d) Institutions – the institutions, specified in the Article 4 of this Law;
e) Internal control – the system of managerial, financial and other controls including the organizational structure, methods, procedures and internal audit, , in order to accomplish the goals of the institution and help it to carry out its activities in legal, economic, efficient and effective manner. The introduction and implementation of the internal control system is the responsibility of the heads ensuring legal, ethical, transparent, economic, efficient and effective use of budget funds in the course of implementation of the missions of the institution;
f) Financial management and control – together with internal audit, represents internal control system, which is being introduced and implemented by heads of institution , ensuring legal, ethical, transparent, economic, efficient and effective use of budget funds in the course of implementation of the missions of the institution;
g) Internal audit – an independent, objective assurance and consulting activity, directed towards improvement of the institution’s operation and perfection of its goals, which shall assess and improve the effectiveness of risk management, control and governance process based on disciplined approach and, correspondingly, is directed towards improved performance of the tasks of the institution; 
h) Internal audit engagement –a set of actions, tasks and processes to audit the Auditee, which includes recommendation activity; 
i) Central Harmonization Unit – the Internal Control Council established by the Government of Georgia which, through Secretariat, ensures development, functional improvement and coordination of activities of the Public Internal Financial Control System;
j) Systems-based audit – an evaluation of financial management and control system;
k) Compliance audit– study and analysis of legality and regularity  of spending, use, management and protection of governmental funds, other tangible governmental values, intangible benefits of state material values;
l) Performance audit – the analysis and assessment of economy, effectiveness and efficiency of preparation of state programs, use of financial, human, material and other resources of the conducted activity in the sphere of management and taken decisions. ;

m) Financial audit – checking of accounting and financial reports of the auditee to ensure their compliance with the existing legislation and standards; 

n) IT-Systems audit– check and assess adequacy of information technologies and security level of the system for the purpose of ensuring of confidentiality, integrity of the system and availability of information;
o) Internal audit report – report, drafted by the internal auditor on the basis of his findings during the audit, describing the internal audit process, his analyses and recommendations. as well as the argumentation of the object of the audit (if there are any such argumentation);
p) Code of Ethics of Internal Auditors –  the principles, covering internal auditors and including their rules of conduct; 

q) Internal audit standards – the criteria or indicators, defining the basic professional requirement towards internal audit and representing the basic guidance for internal auditor in the course of conducting of internal audit; 
r) International internal control standards - mean the Guidelines for Internal Control Standards for the Public Sector, of the International Organization of Supreme Audit Institutions (INTOSAI).

s) Risk - means a possibility for the occurrence of events that may have a detrimental impact on the accomplishment of objectives of the institution.

t) Economy – minimizing the cost of the resources used to achieve planed outputs;
u) Effectiveness – proportion of the obtained results and planned goals as a result of implementation of certain activities;
v) Efficiency – achievement of maximum result and quality by the used resources;

Article 3. Independence of the Internal audit unit and Internal Auditor 

1. The Internal audit unit reports to the head of the institution and shall act in coordination with the Central Harmonization Unit within the authorities assigned by this Law. 

2. Internal audit unit is functionally independent from other organizational units of the entity.

3. The Internal audit unit is functionally independent in the process of planning, performing and reporting of internal audit.

4. Internal auditor is independent in his/ her activities and act on the basis of Georgian legislation, internal audit standards and methodology, Code of Ethics of Internal Auditors and legal acts, interference with its activities or other influence is inadmissible. It is absolutely, inadmissible to intervent in the activity of internal auditor or any kind impact, except in cases stipulated in the Georgian Legislation.
5. The Head of the institution ensures the functional independence of internal auditors in the course of planning, performing, reporting of audit and monitoring of follow-ups. 
6. The head of the institution ensures the proper reacts to the agreed recommendations. 
Article 4. Creation of the Internal Audit Units in Individual Institutions 

1. The internal audit units shall be established in the following institutions: 

a) Ministries of Georgia; 

b) Ministries of Autonomous Republics of Abkhazian and Adjarian; 

c) In the Legal Entities of Public Law, which are funded from the state budget and the list of which is defined by the Government of Georgia; 

d) In the Executive Bodies of Local Government – in governing units (city halls) on the basis of decision of the relevant Sakrebulos .
2. The internal audit units may also be established in the legal persons of private law (where the state owns over 50% of shares or interest) and other budget-funded organizations on the basis of their decisions. 
SectionII
Financial Management and Control 

Article 5. Development of Financial Management and Control System

1. Each institution shall develop a system of financial management and control, in accordance with this law, Georgian other legislation and subordinated acts and the Instructions on the rules and procedures of formation of Financial Management and Control System, developed by the Central Harmonization Unit and approved by the Government of Georgia and in accordance with this law. 

2. The Heads at all levels in the institution shall be responsible to and shall report to the higher level Heads for their activities with regard to the financial management and control in the structures and units they manage.


Article 6. The Purpose of Financial Management and Control 
1. Financial management and control shall be implemented for the purpose of improving financial management and decision making in achieving objectives of the entity, especially including: 

a) compliance of the transactions, performed by the institution with Georgian legislation, regulations, internal policy  and international agreements of Georgia; 

b) complete, comprehensive and reliable financial and operational reporting of information;

c) economic, effective and efficient use of budget funds and resources;

d) protection of assets, information and other resources from loss, illegal use and damage and mismanagement;

2. Financial management and control shall be implemented in all structural subdivisions (entities) of the institution and all entities subordinated to the institution. 
3. The Financial Management and Control relates to both financial and non financial processes and activities in the operation of the entity.

Article 7. The Concept of Managerial Accountability

1. Managers of all levels of the institutions are accountable to their hierarchy for the activities they carry out and for achieving the goals and objectives of the institution by managing state funds legal, economical, effective and efficient manner.

2. In the case of joint work of more than one institution and/ or structural division (entity) of the institution or the entity subordinated to the institution on individual programmes or projects, the heads (managers) concerned shall agree in writing on the scope of the managerial accountability of each of them.

Article 8. The Scope of Managerial accountability and Responsibilities
1. The Head of the institution, within his/ her competence, shall: 

a) identify, access and manage risks; 

b) determine the objectives of the institution and develop strategic and action plans and programs for the purpose of accomplishment of the set goals and missions;

c) in accordance with Georgian legislation, determine and manage the resources, required for accomplishment of the goals and missions of the institution;

d) facilitate effective management of human resources and rising of the level of competence;

e) facilitate formation of effective system of protection and management of data; 

f) establish an appropriate organizational structure for effective fulfillment of imposed responsibilities;

g) delegate authorities in the process of decision making, implementation and control;

h) ensure introduction of the procedure of full, correct, prompt and precise recording of all transactions, performed by the institution;

i) facilitate functioning of internal audit in conformity with Georgian legislation;

j) ensure monitoring of financial management and control system, take measure for the improvement of the system based on the internal audit recommendations and other assessments;

k) implement and facilitate introduction of anti-corruption procedures;

l) perform assessment of financial management and control systems’ status;

m) perform other authorities granted by Georgian legislation. 

2. Within the confines of the requirements of this Law, the Head of the institution shall be responsible for providing the internal audit unit with the relevant resources for its uninterrupted functioning;

3. The Heads of the institution shall follow methodical instructions on managerial accountability, issued by the Ministry of Finance with consideration of p.1 of this Article. 

Article 9. Delegation of Authority 

1. The Heads of the institutions can delegate their authority, defined by this Law, to the subordinated authorized persons.

2. Delegation of authority shall not release the Head of the institution from its responsibility in the course of implementation of authority, delegated by him/ her. 


Article 10. Components of Financial Management and Control
1. Financial management and control is based on internationally accepted standards of internal control through the application of the following inter-related components:

a) control environment;

b) risk management;

c) control activities;

d) information and communication;

e) monitoring and assessment. 

2. The Heads of the institutions, specified in the Article 4 of this Law, with consideration of specificity of the institution, shall ensure development, formation and functioning of financial management and control components.


Article 11. Control Environment 

1. The manager of the public entity shall maintain a favorable control environment for the functioning of the financial management and control system through:
a) personal and professional integrity and ethical values of managers and employees defined in a written code of conduct;
b) Management procedures and methods;

c) determines the tasks and objectives of structural subdivision (entity) of the institution; 

d) organizational structure, responsibility and authority, as well as hierarchy of accountability levels; 


e) policy and practice of human resources management; 


f)competence of employees of the institution.


Article 12. Risk Management 

1. Risk management is the process of identification, assessment, control and monitoring of possible events and situations, which affect accomplishment of objectives of the institution and/ or structural subdivision (entity) of the institution or entity, subordinated to the institution and imply implementation of required measures for the purpose of risk reduction.

2. Risk management, mentioned in p.1 of this Article shall be performed by the Head of the institution in accordance with the risk management strategy approved by the head annually. 


Article 13. Control Activities 

1. Control activities shall be established to address risks and to achieve the entity’s objectives. These activities shall be based on written rules, principles and procedures.
2. Control activities shall comply with the activities of structural subdivision (entity) of the institution, shall be and costs of their implementation shall not exceed the expected benefits. 

3. Control activities shall include:
a) written authorization and approval procedures; 

b) segregation of duties in a manner that does not allow the same person to be simultaneously responsible for more than one of the following procedures: authorization, implementation, recording, control; 

c) double signature system whereby no commitment may be undertaken and no payment may be made without signatures of the head of the entity and a second person – head of the relevant structural subdivision or other authorized person
d) written rules to ensure safeguarding of assets and related financial and no financial information; 


e) implementation of preliminary and follow-up control;

f) Introduction of procedures of complete, precise, prompt and regular records of all transactions performed; 

g) review of operating performance assessing effectiveness and efficiency and review of operations, processes and activities to ensure compliance with regulations, policies, procedures, or other requirements; 

h) supervision; 

i) introduction of efficient procedures of human resources management; 


j) documenting of all transactions performed by the institution. 
Article 14. Information and communication 


1. The Head of the institution shall introduce and develop reliable, comprehensive and available information and communication system, which shall ensure: 


a) proper availability of up-to-date and reliable information on activities of the institution institution and relevant external events for all hierarchic levels; 


b) allowing all employees to obtain full and complete information, guidance and instruction about his/ her function and responsibility. 


Article 15. Monitoring and assessment 


1. The Head of the institution shall be responsible for monitoring and assessment of financial management and control system for the purpose of maintaining and timely updating of its adequacy and functionality. Monitoring shall ensure that audit findings and recommendations are adequately and promptly resolved.
2. Monitoring and assessment, mentioned in p.1 of this Article, shall be performed through ongoing monitoring and self-assessment together with internal audit. 

Article 16. Report on Financial Management and Control 


The head of institution shall be responsible to submit annual report on development and introduction of financial management and control system to the Central Harmonization Unit till the end of January of the following year. 
Section III

Internal Audit 

Article 17. Basic Principles of Implementation of Activities of the Internal audit unit 
The activities of the internal audit unit shall be performed with observance of internal audit standards, Code of Ethics of Internal Auditor, Internal Audit Charter, Georgian legislation and the following principles: 

a) independence;

b) integrity;

c) objectivity;

d) competence;

e) confidentiality;

f) legality;

g) transparency;

Article 18. Authority and Goals of the Internal audit unit
1. Authority of the internal audit unit covers the system of the institution, where it was established. 

2. Internal audit unit shall support the institution in achievement of its goals by: 

a) Assessment of the adequacy and effectiveness of governance,

a) Assessment of the manager’s risk identification and risk management 

b) Assessment of adequacy and effectiveness of financial management and control system; 

c) Monitoring of compliance of activities of the institution with Georgian legislation; 

d) Development of recommendations for the purpose of increasing of economy, effectiveness and efficiency of activities of the institution; 

e) Assessment of reliability, accuracy and completeness of financial and other information; 

f) Assessment the adequacy of protection of the assets, other resources and information of the institution; 
g) other activities, following the specific nature of activities of the institution, which do not contradict to Georgian legislation, goals of this Law and the principles of independence of internal auditors. 

3. All processes and fields of activities, performed in the system of the institution, may be the subject of study and analysis by the Internal audit unit within its competence. 
4. The personnel of the Auditee are obliged to cooperate with the internal auditors in the process of implementation of their activities and ensure availability of all databases and documents related to the issue within their competence and/ or performance of activities. 

Article 19. Rights and Responsibilities of Internal Auditor
1. Internal auditor is authorized to obtain, in the course of internal audit performance , all the information, documents, required by him and have access to databases, disregarding its format (electronic version, etc.); it is also authorized to request the presentation of the document in official state language, make photocopies of the document, etc.,. 
2. The head and the personnel of the institution are obliged to provide assistance, within their competence, to internal audit in the process of internal audit.

3. Internal auditor is obliged to: 

a) observe internal audit standards, Internal Audit Charter, Code of Ethics of Internal Auditors, methodology of implementation of internal audit and other  internal audit regulating legal acts;

b) present individual audit plan to the auditee prior to beginning of internal audit engagement; 

c) ensure protection of state, official, commercial and personal confidentiality of the Auditee in accordance with the rule under Georgian legislation and not to disclose the information, which became known to him in the course on implementation of his activities or in regard to it, with the exception of the cases where is follows the purpose of audit activities and/ or is provided for by the relevant legislation; 

d) not to disclose the findings of internal audit engagements without consent of the Head of the institution, with the exception of cases, provided by Georgian legislation;

Article 20. Head of the Internal audit unit 
1. The Head of the Internal audit unit is authorized to determine the type of audit, scope of activities, frequency of performance and the number of internal auditors required for performance of internal audit in accordance with the rule under Georgian legislation. 

2. The Head of the internal audit unit shall direct the activities of the Internal audit unit in conformity with the Law and Georgian Legislation.

3. The Head of the internal audit unit shall:

a) prepare and, present strategic and annual plans of internal audit to the Head of the institution for endorsement; 
b) coordinate activities of internal auditors and distributes functions among them according to their knowledge and qualification; 

c) perform monitoring of implementation of internal audit annual plan and implementation of methodology of internal audit by the Internal audit unit; 
d) perform assessment of financial management and control system, as well as structure and functions of the institution; 
e) ensure selection of qualified internal auditors and present them to the head of institution for appointment on position;
f) cooperate with the Central Harmonization Unit and in the case of request, provide the relevant documentation and information; 
g) consider the relevant recommendations and instructions of the Central Harmonization Unit, issued within the framework of Georgian legislation; 

h) perform monitoring of follow-ups, issued to the auditee; 
i) form and implement audit quality management. 


Article 21. Planning of Internal Audit 
1. The types of plan of internal audit are: 
a) internal audit strategic plan ; 
b) internal audit annual plan ; 
c)Individual audit plan . 
2. Planning of internal audit shall be carried out on the basis of risk assessment and its results shall be reflected in Internal audit strategic plan, on the basis of which internal audit annual plan shall be developed. 

3. Internal audit strategic plan shall be developed by the head of the internal audit unit and endorsed by the Head of institution. Internal audit strategic plan shall follow long-term goals of the institution, include 3-year period and determine the directions of strategic development in the sphere of internal audit;

4. Internal audit annual plan shall be developed by the head on internal audit and endorsed by the Head of institution. Annual plan of internal audit shall be based on internal audit strategic plan and include specific audit engagements.

5. Monitoring of follow-ups shall be scheduled in internal audit annual plan, for the purpose of assessment of adequacy, effectiveness and timeliness of follow-ups. 

6. Based on proposal of the head of the internal audit unit, any changes in strategic and annual plan shall be introduced on the basis of risk assessment.

7. Annual and strategic plans of internal audit shall be endorsed prior to beginning of the planned period.

8. Annual and strategic plans or amendments to be made in them shall be endorsed by the Head of the institution and sent to the Central Harmonization Unit. 

9. For each audit engagement, the head of the internal audit unit shall develop and approve individual audit plan, which specifies the scope of internal audit, tasks, duration, distribution of resources, methods of internal audit, type of audit, etc. 
Article 22. Internal Audit Engagement
1. Internal audit engagement shall be carried out through identification, collection, analysis, assessment and documenting of information. 

2. Internal audit engagement consists of the following phases: 

a) planning of audit; 
b) conducting of audit; 
c) reporting;

d) monitoring of follow-up. 
3.There can be these types of internal audit engagement: 
a) systems-based audit; 

b) compliance audit;

c) performance audit;

d) financial audit;

e) IT-Systems audit.

Article  23. Internal Audit Report 
1. As a result of internal audit engagement, draft report shall be prepared by the Internal audit unit, which shall reflect the findings of internal audit and include the facts detected in the process of internal audit.

2. Draft audit report shall be submitted to the auditee for the purpose of stating its opinion on the statements from the draft audit report.

3. The auditee shall have the right to object to the draft audit report, which will be included in the final report. Objections to the draft audit report and proposal of the activity plan for implementation of accepted recommendation shall be submitted to the head of the internal audit unit. 

4. After receiving the suggestions from the auditee on the draft report, the internal audit unit finalises the audit report with a proposal for an action plan for the implementation of its recommendations and sends to the Head of the Institution.

5. The head of the audetee is responsible for fulfillment of agreed recommendations reflected in the internal audit report and for elaboration of the action plan related to the fulfillment of these recommendations that should be presented to the head of the internal audit unit and  the head of the institution. 

Article 24. Annual Internal Audit Report 
1. The head of the internal audit unit shall develop internal audit annual report, which shall reflect: 
a) information on conducted internal audit engagements; 
b) basic conclusions and recommendations on financial managemens and control system existing in the institution; 

c) the reasons of failure to implement internal audit annual plan by the Internal audit unit (if applies); 
d) the relevant measures taken by the Auditee for the purpose of implementation of the recommendations, issued by the Internal audit unit and information on non-implemented recommendation; 
e) Information on any limitation of activities of internal auditor on the course of internal audit; 
f) proposals on development of internal audit. 

2. Annual report of internal audit shall be submitted to the Head of the institution and the Central Harmonization Unit till the end of January of the following year. 

Article 25. Cooperation of the Internal audit unit with other institutions
 1.The Internal audit unit shall cooperate with the Chamber of Control of Georgia and provide the relevant information and/ or documentation to it upon request. Cooperation with the Chamber of Control of Georgia shall be carried out on the basis of international internal control standards.
2. During the performance of IT audit, the internal audit unit collaborates with Legal Entity of Public Law – the Data Exchange Agency under the Ministry of Justice of Georgia and delivers the report of the mentioned audit type to the agency in one month period from its preparation.

3. Cooperation with the Chamber of Control of Georgia shall be carried out on the basis of Georgian legislation. 


Article 26. Conflict of interests 

1. Internal audit shall not be authorized to perform functions, other then the functions, related to this law.

2.Internal auditor shall not participate in internal audit engagement, if one of the following cases of the conflict of interests are detected: 
a) internal auditor was working in the Auditee during the period being audited; 

b) if the first and second line successor of internal auditor holds managing position in the Auditee during the last year, or held it during the period being audited;
c) other case of existence of the conflict of interests, which shall be assessed by the head of the Internal audit unit. 
Section IV

Coordination and Harmonization of Internal Control 
Article 27. Central Harmonization Unit
1. Coordination and Harmonization of internal audit, as well as financial management and control shall be ensured by the Central Harmonization Unit. The Central Harmonization Unit shall be accountable to the Government of Georgia. 
2. The Central Harmonization Unit shall ensure: 

a) updating of strategy and methodology of internal audit of governmental sector; 
b)development of practical guidelines and instructions for the purpose of development of regulations of the internal audit unit; 
c) development of the Code of Ethics of Internal Auditors and its further updating and improvement; 
d) creation of the relevant standards and methodologies in the sphere of internal audit, as well as financial management and control and their further updating and improvement;
e) establishment and coordination of international relations with international audit organizations in the sphere of internal audit, internal audit authorities of governmental sector  of other countries; 

f) periodically conducting, supporting and coordinating internal or external educational/ practical seminars and trainings for the employees of the internal audit units and people responsible for the financial management and control. 
g) development of instructions for the internal audit units, including those related to determination of minimum personnel resource to the appointed in the Internal audit unit and their qualification requirements, rules of the conflict of interests of internal auditors, quality assurance and requirements towards accountability of internal audit; 
h) Assesses and makes monitoring of the fulfillment of the internal audit regulatory Laws, internal audit standards, internal audit methodology and other guidelines and instructions;

i) organizing of systematic meetings and discussions on the issues of strategy of internal audit, methodology and performance of internal audit in governmental sector; 


j) Ensures the discussion/review of the consolidated annual report about development of public internal financial control system made by the secretariat before April 30 every year.
3. Composition of the  Central Harmonization Unit, scope and basic directions of its activities, its functions, rule of decision-making and other issues related to its activities, including authorities of the Secretariat of the Central Harmonization Unit shall be regulated by the Regulations of the  Central Harmonization Unit approved by the Resolution of the Government of Georgia.

4. Secretariat shall be created in the Central Harmonization Unit the uninterrupted activities and organizational-material support of which is provided by the Ministry of Finance of Georgia. The Secretariat shall consist of the employees of the system of the Ministry of Finance of Georgia, and on the basis of decision of the Minister of Finance of Georgia – other persons as well. The composition of the Secretariat shall be approved by individual administrative- legal act of the Minister of Finance of Georgia. The authorities of the Secretariat and other issues related to its activities shall be regulated by the Regulations of the Central Harmonization Unit approved by the Resolution of the Government of Georgia.

Section VI 

Transitional and Final Provisions 


Article  31. Transitional Provisions 

1. The Government of Georgia shall approve Internal Audit Standards and Methodologies, Code of Ethics of Internal Auditors and Guidelines within 4 months after this Law comes into force. 
2. (Extracted).

3. (Extracted).

31. The Government of Georgia should ensure the formation of the internal audit councils discussing the issues related to the internal audit and confirmation of its regulations immediately upon the liquidation of Legal Entity of Public Law – National Center of State Internal Control.

4. The heads of the institutions, specified in p.1 of the Article 4 of this Law shall ensure creation of the internal audit units in the institutions under their subordination within 4 months from coming of this Law into force, with the exception of the institutions, specified in p.5 of this Article. 

5. The Ministry of Justice of Georgia, the Ministry of Defense of Georgia, the Ministry of Internal Affairs of Georgia, the Ministry of Penitentiary, Probation and Legal Assistance Issues and the institutions specified in sub-paragraphs “c” and “d” of p.1 of the Article 4 of this Law shall ensure creation of the Internal audit unit prior to the year 2014.

6. Legal entities of public law specified by sub-paragraph “c” of p.1 of the Article 4 of this Law, prior to creation of the Internal audit unit, shall be authorized to apply to the Internal audit unit of the State Control Authority with the request of performance of internal audit, which, in agreement with the Head of the institution and informing of the Central Harmonization Unit shall ensure performance of audit in this legal entities of public law. 

7. Performance of system audit, performance audit and IT-Systems audit specified in sub-paragraphs “a”, “c” and “e” of p.3 of the Article 22 of this Law shall begin from January 1, 2013. 

8. Legal acts, instructions and other official documents to be approved on the basis of this Law, shall be approved by the relevant persons/institutions, defined by this Law, and if such persons/institutions are not defined by this Law, they shall be approved by the Minister of Finance of Georgia after consideration of the relevant legal acts, instructions and other official documents by the Central Harmonization Unit.  
9. Institutions of this Law shall establish Financial Management and Control System specified in Chapter II of this Law after instructions, specified in p.1 of Article 5 are developed by the Central Harmonization Unit and approved by Georgian Government. 
10. The inspection measures for the purpose of control and detection of misconduct of employees and/or actions irrelevant to the objectives of the institution are performed by the inspection division that may be present in the institution in form of one of the structural divisions (units). The authority, rules of activities, objectives and tasks of the inspection division (if there is any) are defined by the regulations of the relevant institution.


Article 32. Final Provision 

This Law shall come into force immediately upon publication.

President of Georgia                                                                Mikheil Saakashvili
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